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UNIVERSITY OF TEESSIDE
The annual Joint Meeting of the Board of Governors, the Academic Board and the Corporate Management Committee was held on 25th January 2008.

Present:
Mr S Anderson (Chairman)
Mrs P Eccles


Mr E E J Haidon


Mr H Ul-Hasnain



Professor G Henderson

Mr A MacColl



Mrs J J Thomas 


Ms B Hadfield


Mrs E Barnes


Dr T Murphy




Mr S Dowson




Apologies:
Mr N Etherington


Mr J G Irwin




Mr E Lloyd



Mr S Price




Ms J Richmond


Mr K Robinson



Mr P Rowley



Mr T Shovlin




Ms A Thain


and 30 members of Academic Board and Corporate Management Committee
UT2011
ECONOMIC IMPACT STUDY
The chair welcomed Dr Tammy Long of PricewaterhouseCoopers.
It was NOTED:

1. That the Board of Governors had commissioned research on the economic impact of the University; and that PricewaterhouseCoopers had been appointed to undertake the research.
2. That the data used in the research relates to the 2005/06 financial year, when the total gross domestic economic impact of the University stood at approximately £815,000,000.

3. That the overall lifetime economic value associated with a year-long cohort of University students (in the 2005/06 financial year) was £634,000,000; and that the lifetime ‘premium’ for a degree completed at the University ranged from £240,000 to £75,000 with a mean of £122,000.

4. That the report will also be presented at the Conference of Northern Universities to be held at the University over 21st – 22nd February 2008.

UT2012
WORKFORCE DEVELOPMENT STRATEGY
It was NOTED:

1. That the Academic Board will be considering a draft University Workforce Development Strategy at its meeting on 20th February 2008.
2. That the prime aim of the Workforce Development Strategy is to be the first choice provider of higher level skills and professional development in the Tees Valley and, for particular sectors, nationally and internationally.

3. That an associated bid had been made to the HEFCE Strategic Development Fund, for support in delivering a £13, 000, 000 plan over four years.
4. That the Deputy Vice-Chancellor (Development) had identified a series of workshop themes to inform the further development of the Workforce Development Strategy.

5. That the Deputy Vice-Chancellor (Development) will provide a commentary to the next meetings of the Board of Governors, the Academic Board and the Corporate Management Committee on revisions made to the Workforce Development Strategy and/or the implementation plan as a result of the deliberations of the workshop groups.
UT2013
DEPARTMENT OF ACADEMIC ENTERPRISE
The chairman welcomed Ms Laura Woods, Director of Academic Enterprise. 
It was NOTED:

1.
That the role of the Department of Academic Enterprise is to support the implementation of the University Enterprise Strategy and the emerging Workforce Development Strategy.

2.
That recent activity included the development of new Intellectual Property policies and a new Consultancy Policy (with associated guidance); assisting in the development of the Strategic Development Fund bid (see above); and contributing to the achievement of winning four out of a possible ten awards at the recent ‘Blueprint’ regional business plan final.
3. That, in 2006/07, £5,000,000 was secured in external grants.
4.
That the Academic Enterprise infrastructure of the University is very highly regarded externally.
